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VI Semester 3 Year LL.B./X Semester 5 Year B.A.LL.B./B.B.A. LL.B.
Examination, June/July 2017
Optional — VI : WOMEN AND CRIMINAL LAW AND LAW
| RELATING TO CHILD

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks remaining questions carry
16 marks.

3. Answers should be written either in English or Kannada
completely. -

Q. No. 1. Discuss the status of women in pre-constitution period. Marks : 16
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Q. No. 2.  The unequal position of Indian women can be remedied through
legislating Uniform Civil Code. Analyse. - Marks : 16
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Q. No. 3. Discués the right of women to be the guardian of her minor
sons under Hindu and Muslim law. Marks : 16
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Q. No. 4. Critically examine the discriminatory provisions of divorce in
Muslim law. Marks : 16
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.
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Indecent Representation of Women Act, 1987 has failed -
arks :
object. Evaluate. 16
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Explain the provisions relating to protection of women under
Factories Act, 1948. : ' Marks : 16
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Analyse the constitutional and statutory measures for regulating
Child Labour in India. ‘ Marks : 16
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Write short notes on any two of the following : Marks : 8x2=16
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(@) Equal remuneration
- ABNRT OB

(b) Outraging the modesty of women
WP BRI HRDN

(c) Sati prohibition.
RSRDNROD ARCT.

Solve any two of the following problems :

. Marks : 10x2=20
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(@) A lady teacher working in a Private Schog|

was sexually
harassed by her male colleague. She com

Plains to the -



00 O O 3-

(b)
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head of the institution. She wants to take action against
her colleague now. Advice her with available measures.
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A woman who is the wife of a minister is harassed by her
husband physically and verbally. She wants to take legal
action against him. Advise.
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A woman has been working in a Government
establishment for the past 07 years. She becomes
pregnant and she is denied leave with pay. She approaches
you to know about her rights available. Advise her.
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