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Seventh Semester 5 Year B.A.LL.B. (Maj.-Min. System)/B.Com.LL.B./
B.B.A.LL.B. Examination, September/October 2023 (June 2023)

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

LABOUR LAW - |

questions.

2. Q. No. 9 carries 20 marks and the remaining

questions carry 16 marks each.

3. Answers should be written either in English or

Kannada completely.

Define Industrial Dispute. Explain with the help of case laws
when an individual dispute can become an industrial dispute.
BRRENT DTV 299,302, D0. odneen 08T QDTOTR)
@draéeﬁs QDWJOT B3I, @owﬁa‘% =, FOCONY ZNOT DWORD.

Define and explain the expression the “Standing Orders”
under the Industrial Employment (Standing Orders) Act,
1946.

amzsms :bgo'b (m@ow STIeBNE) 9DV, 1946 T
%, 590 m@o:’b STEBNTI), 09,809, QR WBY DTOAD.

Elaborate history and evolution of ‘Trade Unionism’ and
‘“Trade Union Law’ in India.

2908TE). ‘FR0FT FOPNG 3T’ TONN ‘TOFT FOPNS
RATY ARNG VITIZ TN DFRT Wi} WTW0.

Explain the salient features, along with the principles
governing compensation under the Employees
Compensation Act, 1923.

9800 BWOTT A0, 1923 T DJeR ©FFaNsD TONR
HOTOTRDY, VeI r} QBT IINTRY QDWORD.

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16
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Q. No. 5. Describe the nature and scope of the term ‘employee’ under
the E.S.I. Act, 1948 with the help of case laws.
DO T,3TeNY Bo0ZR0DR TIFTT To%, DBP CTAINovbEAeH
1948 T ©RODY ‘FPT’ BT TS TR mdgjojg w7, QWOAD.

Marks : 16

Q. No. 6. Examine the role and powers of the authorities under the
Payment of Wages Act, 1936.

SIS RS B0 SOVCHR, 1936 T BRODE, WI
0, DTTNY T8, Tone ©HTONS wrﬁ\ TOeBA.

Marks : 16

Q. No. 7. Define and elaborate the concept of ‘Factory’ under the .
Factories Act, 1948 with the help of case law. Marks : 16 .

TOSTFRNY OO, 19483 5B0DE. ‘FoLOF ™ DOW
TOTOTODTY, 9,509, W) 20T APFORT o0 DWOA.

Q. No. 8. Write short notes on any two : Marks : 8x2=16
T3 TINT CINJYTTTR HTHE €333 2T0W00
(a) Total disablement under the Employees Compensation Act,
1923.
FTTT [oT SHACHR, 1923 T wRODY ‘Rogprer I .
(b) Conciliation Officer under the Industrial Disputes Act, 1947.
B eNT RGN BHIND, 1947 T BRADY, FoGeT BHTO.
(c) Political Fund under the Trade Unions Act, 1926.
FONFT BOPPNY OOV, 1926 T B0NY Tomseodd Y.

Q. No. 9. Solve any two of the following problems : Marks : 10x2=20 8
O3REYTRTTR  ITTE), WRoORD :
(a) ‘Shyam’ was employed as driver by a university arts college. The
University terminates his services as it finds that running buses for
transporting the students was resulting in losses. Shyam challenges

the order of the termination on the ground that he was workman.
Can he succeed ? —t

3 ’ e - - 9

T,W" QOB DINTLO0NT T DT, 00NTE  wwBF0m:
- - - D o

SeRBRAOBTR.  DTLT,OCY) VO HFATI) W Bowees 8

Z0T0 WRRT SRF TN BRTOIRMISTOI0 BOIRORE o NS ING)

£e30000 SPRROAYT. WA T eTeIHD I, re
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DFF TITE B FHA0TT. BT/ 00T C3RREITE 9
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(b) The workmen of an industry came to work at 3.00 p.m. but insisted
on leave to celebrate solar eclipse because the day shift workers
were granted leave with pay. The management refused. As a result,
large number of workmen applied for leave. Management rejected
all the leave applications and the workmen didnot resume work
until 9.00 p.m. Does this amount to a strike ?
20T VT EOTY, To0FBT Wop, %, 3.00 PO FORE WO
RO, a’sadso eszsbfo@) SedoddRy ée%fogazﬁ FOTED &r’w TP
f?ofmad@ﬁ & oed B3 R dzé’ojam ACBSONTOBT.  SEES
WOOTPOT0 B3 IeBoRTY 8&@@36 &N w&,\)ogj 030&), FIQOFTTD
SISO wacéo:omd SEeZ FOBECD e:ajdem éd~©~aéd
TonP %Dé’baréds 008, 9. 00 RosiohR3nR 3R g aaamcram@@@ fadw
TOHRTTOTD s&mw&de ?

(c) The employee died due to natural lightning while working at the site.
Is the employer liable to pay compensatlon ? Decide with
reasons. -

IFO  IF, TIFRTY, ITITNTRR  FANET 2AROT BRWIL0T

=8 ) ™

mase—u’uwm DROCTID TOTOT éfazsw ﬁraeamdﬁe 9 TOVLINY RS
QREORD.
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