IIIIHIII!IIIllllEHIIII!IIHIHIIIIIIIIIIIIIIIIIIIII|||I||II||I||III 0302/0722/2052

Third Semester 3 Yr. LL.B./VIl Semester 5 Year B.A. LL.B./B.B.A. LL.B./
B.Com. LL.B./B.A. LL.B. (Maj.-Min. System) Examination,
October/November 2022 (June 2022)

LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answer should be written either in English or Kannada
completely.

Q. No. 1. Explain the term ‘Industry’ under the Industrial Disputes Act,

1947. Marks : 16
30T DWIBNG IO, 1947 T H)50 ‘Grwdd’ 0w TWRDY,
AWOD.

Q. No. 2. Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947. Marks : 16
@dfaéeﬁﬁ DTTNG HJ0DT, 1947 TRODE ““Fo0F3T 0P’ 'T
OB QTOT WVTOTNFR), w33 R0.

Q. No. 3. Define ‘strike’ and ‘lockout’ and when they will become illegal ?
Explain. Marks : 16

ma’&d’ 0B ‘ﬁmdﬁe@oﬁaaﬁo mmm TOMR RN oSN
amonmaodmmeﬁ ? ébwan)a

Q. No. 4. Define“Trade Union”.Examin‘etheextentofimmunitiesavailable
to registered Trade Unions from civil and criminal liabilities. Marks : 16

TOIEB Nowwm 39,809, R. RRCOTIVONZ TS Nowﬁ @23 QD
QTR OB eﬁwcaaﬁ emm%mﬁc?b wéerm@

Q. No. 5. Explain the various authorities provided under the ESI Act, 1948. Marks: 16
ESI 5203, 1948 T ;50 CeSROTOR QAP 2, TITNTIY, QT[OR.

Q. No. 6. Briefly explain the provisions relating to health under the Factories
Act, 1948. Marks : 16

TOIF NG BPRJODID, 1948 T wﬁ)d e_-sdfaeﬁé TOWORATOZ  Q3BO=N
emwwodrf@;fm nJO 20N mama
P.T.O.
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Q. No. 7. Explain the permissible deductions underthe Payment of Wages
Act, 1936. Marks : 16
$e3T RoTod SHADRD, 1936 T SR, JeTEIT | BROTOSHTOD
TRSNIIY D[ORD.

Q. No. 8. Write short note on any two of the following : Marks : 2x8=16
33 FINIPYNTS), CINRPYTOTTR DNTWE, OF €3I WI0WD

(a) Appropriate government.
RART XTOFO.

(b) Maternity benefit.
TONCD 739@2;?5 !

(c) Lay-off.
emdfaéeﬁwo@.

Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
=3 3INT CBRJYTIT3R ATRED IO NER), TOBOAD

(a) A municipality appointed “A” as a workman to repair clocks
of the municipality. While repairing the clocks, “A” died due
to the lightening shock. Whether municipality is liable to pay
compensation ?.
20T u_))d*’wcﬁo NRCRTNYIY  0[ed  =HEed e
DO TIFTIRY, I€RT mzsmﬁeo SBT3 TR TORT
ﬁoduraﬂ& 2B WA e B0 ouraodo—gﬁ
ﬁamdﬁg’% QB PTILIOD BRTMOTZINIZTHO0E ?

(b) The workers of a registered trade union declared illegal
strike. Due to this the employer sustained loss. Can the
employer file a suit against the trade union for the recovery
of compensation ?

2,030 JPCOTIVONT ToWFT RO TIF TR TORATOLIDEToN
BOFTTI), FRCRATT wbmm TR TFFY, SROWIT.
I3 J5G w@'?da’u:b TERBRILD & wsai)*%:n & TRDFT
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(c) Employees of the Raj Bhavan apply for registration of trade
union. The registrar of trade union refuses to register. Decide.
TORPRD®  IOTTTD  ToFD ROPWTY,  JPLOTIDOWFEL
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