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Third Semester 3 Yr. LL.B./VIl Semester 5 Yr. B.A./B.B.A.LL.B. Degree

Examination, June 2013
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answerall questions.
2. One essay type and one short note question or problem
from each unit have to be attempted.
3. Figures to the right indicate marks.
4. Answers should be written either in English or Kannada
completely.

® UNIT -1

Q. No. 1.(a) Explain the term ‘workman’. Distinguish workman from
independent contractor. Marks : 15
"FOFT’ BRI, DTOR. TINFTD > AB0E, aetgiwplerleley
RITYRR.
OR/e5w»
Discuss briefly the impact of industrial revolution of India
upon workmen.
TOFEC B0eeS TR Mot 52,0803 DOFRBONTDI),
ROBTION LS.
(b) Dispute relating to dismissal of workman — Does it amount
to industrial dispute ? Decide giving reason. Marks : 5
® 22 aaé)aréd&l D20 DIRBIYTO0T  LVOEIDNIR  TIT—-AT0
EMo0TD RTEe ? 3900 A& SCRIF .
OR/ez=?
Workers of a company wanted to celebrate ‘Ayudha Pooja’ one day
earlier to the festival. They requested the company to declare holiday on
that day and they were ready to compensate the loss of work by
working on another holiday. But the management refused to declare

holiday. Workers enbloc applied for casual leave. Does this amount to
strike ? Give reason.
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UNIT - I

Q.No.2.(a) Whatis lay-off ? Explain the circumstances in whiqh the .
laid-off workmen are not entitled lay-off compensation. arks il

POTBRETOQ D0TSeR> 7 CIRE HoRGF NI, GVER,ENLIOY
DA ToV) QOTRENWOY TOTITRDY, REODEO BBF O,
@owcﬁa’% QDWOR.

OR/es5s

What is unfair labour practice ? Explain various unfair labour
practices on the part of the employer.

BI0UWZ TIDIFT H30B  D0TTER) 9 mINOER  RSON0S
STITBITOD DT E20U33 T wzéd%r{%i QO3

(b) The services of a workman is terminated due to loss of

confidence by the employer—Does it amount to retrenchment ?
Decide giving reason. Marks : 5

S00B FETERT faéboréﬁﬁoq DROEF FURDOT T DNEIDZ

- QT &3Re mca’aéaiodyarbgdojoe? FO0ED R3S SeRNEX..
OR/e5se

Write note on ‘recovery of money due from an employer’.

OBV ;‘Jegﬁzﬁ@%md:w DD RROD wrj\ éSQ)sé W30,

UNIT -1l

Q. No. 3.(a) Define ‘Trade Union’. Examine the extent of immunities
available to registered trade union from civil ang criminal
liabilities. Marks : 15
‘FIO0FT ROT TR, TIFT #o‘;“w% AT Ry 30
mﬁééoﬁboﬁ ema’%z:; BRTO3NT msejmmq [Oes2,
SV
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Q. No. 4. (a)

What is personal injury ? When is the employer not liable to
pay compensation for personal injuries by accident under
Workmen'’s Compensation Act ? Discuss.

=3,030838 ﬁmé DOTTER ? TOFBS HOTIT RN0TIT, 0
SRS BOTFNES). BROBI TFIBHIOTIOLRNID 53,0383
TN WIDLRTIY 7 W33F R,

The workman died due to natural lightning while working at
the site —Is the employer liable to pay compensation ? Decide

giving reason.
FIQOFBID 3:3{ GE I QOZZNTRN %ﬁﬁré 2ROF BRTBIOOT
ST, BROFD HOZT REL) BRBMOE 9 TTED

SCTIE .

OR/e&3=?

Injury sustained by a workman in the factory while taking his
mid-day meal during the internal period — Is it an injury
connected with the employment ? Give reason.

doca'?’soa’d QTR P0G FOAOF IO L dmabgdamn’
FDIFBIR TIVOIVOLIOWBD — [T YVTR,ENT, ROWOTTE,
FoA03e ? TITLD TRE.

UNIT -1V

Explain the provisions relating to adjudication of disputes

0302/0722

Marks : 5

and claims under the Employees State Insurance Act, 1948. Marks : 15

1948 T FQOF 3T Tty DI/ FONTIONRODNE). DTN
zt)a?scm@earab 2B FeR0NYR ROLIORAT YUBDWOTNTIY
QPR

OR/e3@=»
Define contribution, examine the law relating to contribution
by the employer and employees under the Provident Fund
Act, 1952.
o eLTARENDE VDRI 1952 © ?.551)«?%20@ Eplevenlovelzlevel s} OB
ForR TN0FE00E Bodrod i BTN FBAII) 20O
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Q. No. 5.(a)

4 TR

Write note on ‘Medical Benefit Council’ under Employees
State Insurance Act. Marks : 5

TFFT D%y, QR LHIORTRBONYT *F 3 8e0D Cafewioleaty
BWORIT ' e} LES 22T,

OR/&3m
Examine the features of Maternity Benefit Act, 1961.

19613, oR ¢, FOWTOD e)gm;si 20dCDR.
UNIT-V

Briefly explain the various provisions relating to safety
measures under the Factories Act. Marks : 15

T ING w@@odamde; iodga’r? ;»’owocjau’éil emdwodn’#mq Q
ROZDION DO,
[N )
OR/e239

What is the object of Minimum Wages Act ? Explain the
provision relating to hours of normal working day under the
Act.

B, HeST FOO0TIOD T 7 FORRE, FORT OIS Bedne?
wr}’\ FIOTIODNRONE) 2T ema’uozjdég{ QRO
A person employed to clean machinery in a factory —Is he
worker ? Decide with reasons. Marks : 5
oa’aogﬁeé;igt zéaig’ua%’@o Se0BONTORN d£ FORMOTRC ? ToTd
&3 SCRF QA
OR/e53w

Examine the object and scope of Contract Labour (Regulation and
Abolition) Act, 1970.

1970 330030 BOFT (aa'bogsa doég dd@é) FONTION emc);eﬁ
doé_op masa_goiaa&g( DOSCOR.




