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lll Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B. (Maj.-Min.-System)/
VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B. Examination, June/July 2019

Duration : 3 Hours

LABOUR LAW
(Old and New)

Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

O AN BB AR LURPTR) TOLBA.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Define ‘Industrial Dispute’. When an individual dispute becomes
an Industrial dispute ?

‘FoOsD &)wada%dgt TYSTYRR. FFODEF ey Oz aDIeD)
DTTNIZTI 9

Explain the impact of Industrial Jurisprudence on Labour
Welfare Legislations.

TRFT T TRING e §rods Ty eDTOR 3?,:@555’;3
QRO

Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947.

BBRENT DTN 3RO 194738039, “5o00F33  =ew”
BOO YUTWOPNTR), WRIFA.L

Define “Trade Union”. Examine the extent of immunities
available to registered trade union from civil and criminal
liabilities.

PIAS #oa;’yddg{ 59, 0R.  JPCOTIDCNT  FOOFT :’)ofwf%

Marks : 16

Marks : 16

Marks : 16

Marks : 16 -
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

(AR VA

1948. Marks: 1
Explain the various authorities provided under the E.S.I. Act, 6

ES.|. w0k 19480 mmd duosss 006 TERINR
DIOR.

Briefly explain the provisions relating to health under the Marks': 16
Factories Act, 1948. :

RIFINY SOIDD> 19483 Fwd ety ROWOPATS

Q3T ma’wodﬁ#@t ﬁoégmﬁ QO

Explain the permissable deductions under Payment of Wages

Act, 1936. Marks : 16

ST RoTOD IR, 19368 eR0DHE), DEATIT SRNRBE
e@mfag DZOY.

Write short note on any two of the following : Marks : 2x8=16
83 FINSPYNIS) BnRFYmomae QTBE PO LBES WHWD
(a) Strike.
BOF.
(b) Maternity benefit.
BOTtodd PO,
(c) Lay off.
QTR WOQ.

Solve any two of the following problems :
B3 PN OINRYTITTR TR ﬁdox’gsﬁejdaq 2OTOL

Marks : 2x10=20

(a) Sumanth a workman while performing the duty of the
employer died due to an accident. It was proveg that at
the time of accident Sumanth was under the
of intoxication. Whether the employer is liabl
comp(_er]_smaj[qn ? Discuss.

RAXTI0TT 0 TFE BT BRAT TIODF AT &ROTIN
ORTIBOD  ROTEd BROWBS. BTz ROPDJTOR
ROTIOBI docgd eds@dq fado QOIT) AWBIMIT. )

BROT DOTT BRBED mc;gsé’e? 332 =

influence
e 1o pay
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(b) The workers of a registered trade union declared illegal

strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ?
SPOTVONI  FIRFE BOPT TIAFIT)  TOSRRIIETION
BOFO  PREARTTO. 83 BNF TN BROCBID FRFS,
OPNRTD. IR, BTG SRRSO DROEBI)  TOOF T
03 é’acbzg maﬁoﬁaﬁg{ BB, OB oDBR, e3705335¢ ?

(c) Workmen immediately after reporting to duty against the will
of the employer, leave the place of employment to attend

the funeral ceremony of ex-employee. Employer treats the
act of the workmen as illegal strike. Decide.
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%ODT TOTCIRYF 0T RORR,BBY, NSO RD FORD
RP00T BT BeenTT. RO TAFTT  BIF SO,
TORRRIINET NFT DO TONEIROTYS.  DEF CWA.




