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Third Semester 3 Yrs. LL.B. / VIl Semester, 5 Yrs. B.A. LL.B./ B.B.A. LL.B.

Duration : 3 Hours

Examination, June/July 2014
LABOUR LAW

Max. Marks : 100

Instructions: 1. Answerall 5Questions with one essay and oneshort note/

Q. No. 1.(a)

problem from each Unit.

2. Answers should be written either in English or in Kannada

completely.
UNIT -1

Discuss the importance of industrial disputes legislation and
a brief note on its history of Industrial disputes legislations in
India.

BAERENE DTN IR B3 T RS, BRYENT
DNTNG IRTNG F0STH QITIRBRY, WF 0.
OR/ememe

Define ‘award’. Explain the law relating to commencement
and enforceability of an award.

‘SR FI T WAATIN. WO DSCRFT TRTORET WO
ROTRVRTOD WANS TIRRTIY HF0R.

In Rathan Steel Industrial Unit all the 15 employees for the
purpose of pressing their demands for additional allowance
do not take the free food served in the canteen and decided
to fast unto death without abstaining from work. Is their act
unlawful ? Decide.

037° QUB) FTTFSONE B 20T NLPND AR 15 F2OFTD
3y S0 13, LeREoDd oees L3 TN RN FROBT
TYOLTT, VEBOZT Vs STHVHTY TR0 T.
WOTODRONL  YVTTOR ;—Ja'azsrjaa’ Q0TI T, HLBTON
FITDFH O30 6@5’66 mzsoaﬁa;o’o. FINIFBT WS FJIO3N
FORRRNLIVNGTRE 9 ATF O,

OR/esz550
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Q. No. 2.(a)

(b)

—
Write a note on :
walf'a 2000200

Individual Dispute Vs Industrial Dispute.
30388 AT Vs BIR NS Do,

UNIT - 1I

Describe how Labour Court, Industrial Tribunal and National
Tribunal adjudicate the industrial dispute referred to by the
government.

FOIFT T, 03RO, VIR NS m§m0w 08 ooy, o3
B3R ens m , 3RO FTTOR) 0 eDATI udfa eNT

@mdﬁ%ﬁ?’n ooen QLo 0RBTS @owdda DO
OR/e5sme

Explain the procedure for Lay-off and retrenchment. State the

provisions regarding compensation in case of lay-off and
retrenchment.

UTBREN 2000 BBY FIPBRWRBR Ao &3"357"%353
adm emdfaﬁ 200 =08 a’ma’nc&b@%ojaef)d w@'?dé
FOWORT emwwodn%a sdxa@fqb

Workers and management of Ravi Enterprises could not arrive
at a settlement regarding their bonus issue for the year 2012-13.
They prefer to go to Labour Court inorder to solve their
differences of opinion. Are they justified in their dispute ?
Decide.

3D Q02 emwdda oﬁcﬁa TN T doeb BEYZ DOOBLOITIY
2012-133 MO LRt QDG Nowomdw OBNR)TIe 2,05
93, dr% 2)0T3e [TIZIT. B3 YWD, o:bda’n QTORIT LA
rawdfa e T, 0IRO0NT 208 Memaﬁ)mﬁ ATEOJTID,
35 DETRO, e 3R> LBATRe ? DFFOR,

OR/e3me
Write a note on :
23083 WD :
Unfair Labour Practices.
LIV TONF T a’cjn\%
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Q. No. 3. (a)

Q. No. 4. (a)

UNIT =1l

Trade Union enjoy immunities under civil and criminal
law — Discuss.
TR ROPL[OTD QR FFY LRTG TREBONGY, D08
65’73;3% TRODTIZE. - wWIFA.
OR/e5m
‘Accident arising out of employment is deemed to have

occurred in the course of employment’. — Discuss with
reference to decided cases.

‘BORDOT GVotNT BTFIBR) FOFT FeFo3E) FoWoRAT
Qﬂwmédodawmwéd A Inltert w%dsan’ai@o@ﬁ R

Jayaram, an employee in Jaideep Industries died in a fatal
fire accident. The employer, through their Manager paid to
the widow of Jayaram a compensation of Rs. 1 Lakh directly.
Is it'a valid payment ? Decide

B OCTT VT ~o~odo TOBCTOT TWOTIRT 0WR3D BT
508 TTIRE), BVORACTTTS, RO IR PWFHOD
mﬁeuv 3009030 TIVHERR0OT TIFES DTRR BT

dw ROTIC BEIION BH. 20T @%ddo 359@ e, B3
Nomodacfg) éb@ucgde 2 R OA.
OR/es5w

Write note on :
esgsé 2B0D

Collective Bargaining.
TOR&%T 23T

UNIT -

Explain the types of benefit provided under Employees’ State
Insurance Act, 1948 and state the conditions to be fulfilled
to avail them.

TODFFC T, DR TIOX, 1948398 Q0T @@%ﬁ#s&

DTOXD WBY B3 —’Dm:im’wo TBORRN QTIT P
ﬁd&_%?’\’%’g’% S90.
OR/e5we
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-4-
Discuss the salient features of the various schemes
formulated under the Employees Provident Fund Act, 1952.
TRFFT PO T3, 195238 e¥=R3m DT O3ReEING
0D @isaﬁe}a’% 233 AD.

(b) Write noteon:

Q. No. 5.(a)

wgySwddwa:

Objectives of Maternity Benefit Act, 1961 and its application.
Zon 25:3’;5 503, 19613 efoc’éeén’%b 308) eﬁa?’sosa;b@é’.

OR/e3m?
Employees State Insurance Court.
TAFBT TO% Q[ 99,0330

UNIT-V

Explain the measures prescribed under the Minimum Wages
Act, 1948 for implementation of the provisions of the Act

TR, BB T, 19483900 NUTRIONTR, 99T RROD
Fe0zN faoj%o:be;ﬁdaai A ma@don’eﬁ@t DTOR.
OR/e®=2

Discuss in brief the health and welfare measures adopted
under the Factories Act, 1948.

PaESNG 503, 19483 ©TT eﬁdmerjs B0 TR,
-0 2 It
RorONEE CISRRERT GUTIOGRER), RosTN BSFR.

Write note on:
w§§3u8db®:

Procedure for registration of establishments under the

Contract Labour (Regulation and Abolition) Act, 1970.
3000 PDITT  (DO30Z, 2Oy TTS an?% 197009
SRR OATR 300> ZRVBT S8 BREERTS RO Speomts
QTR '

OR/e253w

Manufacturing process.

cfo@pm TOODF.
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