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Third Semester Three Year LL.B. Examination, January 2012
LABOUR LAW (Course-1I)

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer all questions.
2. One essay type and one short note question or problem from
each Unit have to be attempted, which is referred as Part (a) &
(b) in all Units.
3. Answers should be written either in English or Kannada
completely.
4. Figures to the right indicate marks.

UNIT -1
Q. No. 1. (a) Explain the provisions of the Industrial Disputes Act, 1947
relating to award. Marks : 15

DSCVFTT FOWORRT BBRENT TN R0 1947 THTOm
SUTOGNFS DTORD.

OR/e5w

Explain ‘Industrial Dispute’. When does an individual dispute
become an Industrial Dispute ?
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(b) Write noteon: Marks : 5
2368 WBOWD:

Settlement
QBB

OR/eg=

Workman.
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Q. No. 2. (a)

Q. No. 3. (a)

UNIT -1

Explain the provisions for recovery of money due to workman
from the employer under I.D. Act 1947.

BRR,NG DTRTNRS BN 1947 Jo8 Q03ReRII0D FQOF B 20T,
0 BRPOR FowodIT YUTRIOGRIR, DSORD.

OR/&g=

Termination of service of workman by the employer for any reason
what soever amounts to retrenchment. Explain with the help of
decided cases.

DNOEBI OINTTe FTLD0T TS ﬁedo&)dad £903TONMPPRINT
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Write short notes on :

83363 208000 :
Lay-off.

VTR, EN 2008.

OR/e&5w

Closure.
dwaﬁgd@a

UNIT -1l
Explain the provisions of Trade Union Act 1926 relating to
registration of Trade Union.
TEDFF RO ORI 1926 852503 R0PNS Speomnmedn ROLOORT
GUBLOGNT), DO

OR/ei@s

What is the procedure for realisation of compensation

i un
Workmen's Compensation Act 1923 ? Explain. der the
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Marks : 15

Marks : 5

Marks: 15
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(b)

Q. No. 4. (a)

The .registrar of Trade Union withdraw a certificate on the ground
that it was obtained by fraud. The trade union challenged the order
of registrar. Advice.
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OR/eg=

‘A’ is employed as a driver in KSRTC. While driving he met with an
accident and he lost vision of the left eye. Is he entitle to claim
compensation ? Decide with reason.
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UNIT - IV

Examine the different kinds of benefits available under Employee’s
State Insurance Act, 1948.

1948 T 52a0F 58 T2, 2333 5o CTHODRODA TRTO30E DG CoInyad,
@OBCOD.

OR/e5se
How to determine the contribution towards provident fund ? Explain
the mechanism to recover dues from the employer.

‘Z,jao_"%@ O 2038 APFOAT N BER 7 V03RCLIBIOT BOTIOITIN
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Write short note :

&3@’)&3 20000 :

Object and scope of the Maternity Benefit Act 1961.
Ton N"Doz,f;s £20030x0 1961 T emcge‘é 202) TR

OR/e25=

Scope of the Employee’s Provident Funds and Miscellaneous
Provisions Act, 1952.

PEI0 RmE AR D) MO, CBIOEY SHRHR1952 e
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Marks : 5

Marks : 15

Marks : 5
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UNIT -V

TN

Q. No. 5. (a) Explain the provisions relating to “Safety” in the Factories Act 1948. Marks : 15

FOTOFING OV 1948 To3 TS D0H :bdié o wsﬂwocﬁﬁﬁa’g{

QTOXO.
OR/e=e

What is minimum wages ? How it shall be fixed ? Explain.
TR SeST 0mTerd ? TR Bert NODARLIBITI 9 TOD.

Write short note on:
éod:é 230

Essential features of Contract Labour (Regulation & Abolition)
Act, 1970.

30230 B3 ( levelot iofners) d«:g%) B0 1970 B0, oa; £aTS.
OR/&5=

Canteens & Creches under Factories Act, 1948.

QUBIRT B R 238 Y IO FOBRNEL I HNY ORI
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Marks : 5 "



