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Third Semester 3 Yr. LL.B./VIl Semester 5 Year B.A. LL.B./B.B.A. LL.B./

Duration :

B.Com. LL.B./B.A. LL.B. (Maj.-Min. System) Examination,
October/November 2022 (June 2022)
LABOUR LAW

3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

Q. No. 6.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or Kannada

completely.
Ex,f ain the term ‘Industry’ under the Industrial Disputes Act,
1947. Marks :
30T QmIGNY R0, 1947 T Z5T ‘F00E’ 0w TJHBIY
NDOAD.
Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947. Marks :
BER, N DTN WHICDRD, 1947 SRODY, “5FTT x''T
B0 BYTOR wwwoﬁﬂvg’% 33RO,
Define ‘strike’ and ‘lockout’ and when they will become illegal ?
Explain. Marks :
a‘noa’%d 20BY ‘TeSNEDoDT) QRIS TONR SN 03N
FORRROLIVELTINIBE 7 BORD.
Define “Trade Union”. Examine the extent ofimmunities available
to registered Trade Unions from civil and criminal liabilities. Marks :

TOQFT FOPTTY 0D, SROTIOWVT FoFT BOFF O AT
QR WB) VRTIHT wmegﬁ%% wOeiﬁoa.

Explain the various authorities provided under the ESI Act, 1948.  Marks
ESI 503, 1948 T &390 SuRQEDON QT T3,0F0NGRY D=0~

Briefly explain the provisions relating to health under the Factories

Act, 1948. Marks :

FOAFNNG BRI, 1948 T [5o0 58ReN.E BowoHATOZ QTN
= D - 3% A
YUTWOBNER, FOFTmN DTORD.
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Q. No. 7. Explannthepermnssublededuc’:hons under the Payment of Wages
Act, 1936. Marks : 16
DeSI RO &HA0DI, 1936 T BROVY eTeRT | SRSTTRT
TRSAIIY D=0,

Q. No. 8. Write short note on any two of the following : Marks : 2x8=16
3 TINIJYNTY, ABRRYTITT DTTG, OF LT 2ToW0

(a) Appropriate government.
ART XTOFT.

(b) Maternity benefit.
Efela{ove) 759@)&;55 A

(c) Lay-off.
wdfaéeﬁuo@.

Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
33 TINS BRYTTTR TR AR NII)  TOBORD

(@) A municipality appointed “A” as a workman to repair clocks

of the municipality. While repairing the clocks, “A” died due
to the lightening shock. Whether municipality is liable to pay
compensation ?
WO PYTRLIOD '1@055\67"#»3 0Ted Thmen ‘e’
D0W TIAFTITY, JeR0T wndemma $T3 TR FOT
ROTPFTY 28D wam “e’F R0 ooJaoda'DN
wamdx—:’% QT FPHoRLIodo Mmmd—a‘bgdo:be 9

(b) The workers of a registered trade union declared illegal
strike. Due to this the employer sustained loss. Can the
employer file a suit against the trade union for the recovery
of compensation ?

WOT JRCOTTOWS FTWFT R0[T TOFBD FORRRLIETTON
SOFOBIY wfae&,%dd TOFER IOBD I SRR, ST,
T T mmm TERRYLD & woa:)eﬁw & BT

RoRT é)doag uom —aon cscm-’ef) AP mﬁo&vc\%
oaradwmaue ?

(c) Employees of the Raj Bhavan apply for registration of trade
union. The registrar of trade union refuses to register. Decide.
ToRWWRIT  [°TOTY  ToF T Nowwm SRCOTIDONTED
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