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Duration : 3 Hours Max. Marks: 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

Q. No. 1. Discuss briefly the various labour standards adopted by
International Labour Organization (ILO) for the proteciton of
Industrial workers. How far has India ratified such standards
in its Labour Legislations ?
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Marks : 16

Q. No. 2. Explain the objectives of the Equal Remuneration Act, 1976. Marks : 16
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Q. No. 3. What is minimum wages ? Explain the concept of wages.
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Q. No. 4. Elucidate the Human Rights Perspective and Constitutional
Provisions for the protection of child.
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Q. No. 5. Discuss the provisions relating to extinguishment of liability to
repay bonded debt.
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Q. No. 6. I;prlain salient features of Contract Labour (Regulation and orie
Abolition) Act, 1970. arks : 16
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Q. No. 7. Explain the concept of ‘Bonus’. What is the quantum of :
maximum bonus ? How is it calculated ? Marks : 16
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Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
SNSRIV, cinade SOwE oo L WI0KD ®

(a) Duties of District Magistrate and Vigilance Committees
under Bonded Labour System (Abolition) Act, 1976.
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(b) Write a note on “Maternity Leave” under the Maternity
Benefit Act, 1961.
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(c) Special Economic Zone.
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Q. No. 9. Solve any two of the following : Marks : 9x10=20
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(a) A worker whose services have been terminated by

the employer on the ground of fraud committed by the
said worker. He demanded for payment of bonus. The
employer refuse to pay. Decide.
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(b) Some workmen who were dismissed for misconduct

(c)

in December, 2013, claimed bonus for the accounting
year 2013-2014. The management denied their claim
on the ground that they were dismissed for misconduct.

Decide.
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A settlement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work and work of similar nature.

Women employees question the legality of settlement.
Advice them.
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