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VIl Semester 5 Year B.A.,LL.B. (Maj.-Min. System)/B.Com.,LL.B./

LABOUR LAW ~ I

Duration : 3 Hours Max.

Instructions : 1. Answer Q. No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or
Kannada completely.

“The Fundamental Rights and Directive Principles of State
Policy are the backbone of industrial jurisprudence in India” —
Elucidate.

“TBRE), WROYRE BEMD @y Tow, Hedodd QTierTT
déw]ﬁ%‘b ?Bciraﬂsef\ﬁ méojamk;d waﬁ{mw s’ - DBOETOR.

Explain the employer's duties and responsibilities under
Protection of Women Against Sexual Harrassment Act, 2013

0N BBV cbdacé) BoLWFoDT  HOTTF - RO,
20133@03>¢9, 03eewTT TIFeD, WIBY WwWLIRONTTY, QBWOAD.

Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976 with the help of decided cases.

RGO B, F0NY BHOTHOOTN LB To0FT TS (JweF o)
250030, 19763 &,x0D @'isaﬁ@m% WDRORD.

Explain ‘Bonus’. What is the quantum of maximum and
minimum bonus ? How it is calculated ?

‘membf; @R’% QWOR. ziraemﬁja’ rﬁba&’, AV ﬁzoa% 20303060 2
AT, xen dﬁémﬁ@arbgd ?
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

\ N L o .,,‘ -2-
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Explain the provisions relating to mode of recovery of money
due from employer under The Employees Provident Funds
and Miscellaneous Provisions Act, 1952.

SPF00 o AQRD D) AE AOBAY LHReER, 19520
BROIE VTR, CNTZO0T 2308 [T BeED WHCOI0I QDTIINPN
ROWODRT erumooz;’)ﬁe.m;:L WO,

Discuss the provisions relating to Child Labour (Prohibition
and Regulation) Act, 1986 with recent Amendments.
TRION IRTINTIT SDTANG TS WOUFFTT (DR

=) R0303,19) T3, 19868 Bor20QAT AEDHR? (OF) NERY,
W3WIFAD.

Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961

SOOFLE wonanw® TH3d Do FOINY WHACDHI, 19613
BRODY, Sneoned =303 R0BY T, TITNTTY, ITWOAD.

Write short notes on any two of the following :
VNS SRPYTITTR ABET 20D OO e3Te3 WBD :

(a) Equal pay for equal work.
BRI é@ﬁ%ﬁ ARRT BeS.

(b) Benefits available to women under Maternity Benefit
Act, 1961.

IO 8, hRHD, 19613 BRODY &R Bedoivg
K)’DQJZ;):STWJ.

(c) Effect of Privatisation on Indian Industry.

T08e0D T T BoeS aRNeTTea ROTIRONE.
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Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
BN CNYTHTTR TR AR NI WD

(a) X’ was employed in an industry. The industry got heavy

profits during the year. ‘X’ and others demanded the
bonus. Advise ‘X’ and others.

X IWYB TRFFI 2,000 QoD IR
NO3ReRICIRNT) , 331 ORI 2,080 JRFBY, TOTR),
TOPRI), MOABE. X' TH3FY 9IT e L3R,
[ETT. X' B 3BTOR BOTEDEY, VeRD.

(b) A workman, Mr. Raju was dismissed for his misconduct.
Can he be deprived of payment of gratuity ? Decide.

8¢ D920 d0W FAOFBII), BRI TOIFWIN FORQ0T
SPRRTITONB. 11923068 FRS00T LTI
ROWSTONWDITC 7 JPFOD.

(c) A settlement arrived at between the management and
the employees, for the variance in the payment of
remuneration between male and female employees
performing the same work under similar conditions.
Women employees question the legality of ‘Settlement’.
Advice them.

2,000 FoF0H GBS WOBY W FFTT JRT 2,000
LBHOTE DY BFEROOR  FR K Wkeo IO
BRBID [0 %@:3%6 ST FRNT ATHID €®ﬁ§ 90N
@éaseﬁ zpsotmcs BT ANDOTPMOBT. B3 GABRI RCSI
ANORRPRINEOITY, [T [OFOTO a_i)éq RORTD. L9[ON ROB

Ne&0.




