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Duration : 3 Hours

Vil Semester 5 Years B.A. LL.B. (Maj.-Min.)/B.B.A. LL.B.
Examination, December 2019
LABOUR LAW - (Old/New)

Instructions : 1. Answer Q. No. 9 and any other five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and other questions carry
16 marks each.

3. Answers should be written completely either in English
or in Kannada.

Discuss the procedure for registration of a Trade Union. When

can it be cancelled ? , Marks :

TNFT RPN IRCOTRHBRA QB BB 03NIRY BWFA.
CIRERN FREOTOBFORTY, TRTVARWRIR 7

What is retrenchment ? Discuss the provisions as to

retrenchment. Marks :

‘DRTRRINE 0T ? CNZRENR = SAL(OVel L] wﬁwoﬁﬁej@t
WSRO,

Explain the powers and procedure of Commissioners under

Employees’ Compensation Act, 1923. Marks :

P08 TowT T3, 1923 B9, 3088 BHmT T3y FHoone)
QNWORD.

Explain the conditions for availing the benefits under the

Employees’ State Insurance Act, 1948. " Marks :

TROFTO Doty DBR 903y, 1948 T, DT FROY RIS Tdodoen
JOO® WOZNTR), (VTWOGNIRY ) DSOR.

State the objectives of Industrial Employment Standing Orders
Act, 1946. Explain the provisions of modification of standing
orders. Marks
BhReNT F303 BOWe Te3d F903), 1946 B BRI 393
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Q. No. 6. What are the permissible deductions from payment of wages ?

Explain.
B3I TOBSONOT RRBSIND eﬁoﬁeﬁé BRINBE ? WO

Marks : 16

Q. No. 7. Discuss the provisions under Factories Act, 1948 regarding
. working hours and annual leave with wages. Marks 116
PDEING 503, 1948 BOF FORT RBOODNRD IB) WOAFT

SeERRS R oard g o, At emwwozjm#d) 233F R

Q. No. 8. Wnte short notes on any two : . Marks : 8x2=16
33 3N OIRRTRTR TS, 83063 QB0 : |

a) Problems of collective bargaining in India.
03RO ATwT OFRODYT BRORNED.
b) Award and settlement.
DNSRF WYY VB

c) Lay-off.
NUTRENI0R.

Q. No. 9. Answer any two of the following : Marks : 10x2=20
B3 FINS 0INPTTAR DTTRY GVB0N :

a) Inview of disputes relating to wage revision between employer
and employees, the employer and workmen decided to refer
the matter to arbitration. The arbitration process concluded
and it submitted its report to appropriate government. The
appropriate government published the award on 15" January,
2018. On 26" January, the employees in view of not being
satisfied with the award, decided to go on strike. Is it valid ?
Give reasons.
dadpexs @B FICT DT, ] wO%O’w DROVTY_
&)asad@omhdaod 805.@62655‘33 203 TFITO B &)mddm
wﬁéarooo md,qcsaaé @ odon dfadmem@aﬁ SR Nmbé

@,3,030030 wpwrﬁfaodo Einle] do’@oﬁam RRT Naardf
~®~©ao:oe’o RRT RATTT) 2018 o} uéd@ 15 B> ée
SOOI ('eoéee@s') BesBd. wIRO 26, BoTH B3 SeRFIA,
emabaqsaﬁ&)dad@od a’aﬁddo dwe.éd BRTPYTON éeﬁfa%‘é’ofodda
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b) Devayya, a worker was working in Ramdev Industries. On

14" September 2009 in view of some quarrel with Vishnu,
a fellow. workmen, Devayya was pushed off the stairs and
got seriously injured. Discuss the rights of Devayya to
compensation under Employees’ Compensation Act, 1923.
BeDORD  ToRI e NTE  ROFODY, FIFTION TOR

BREITTS. ABers® 14, 2009 Bocs> 33 A TROFT

DFPBE0OR wAFBOmN DR dedoﬁoﬁdg BouPIY,

AVOR0TN BRI, amoomN eSSy VWY Nowed
MODRAWFD. §°308 Zows 5203y, 1923 39 53{5 ajaaadf%ﬂ
dedod%‘@ﬁdod aﬁm‘* B0 2NIFA.

c) The employer in view of pressure of work decided to call

a certain Sunday as working day. The workmen agreed to
work. The employer instead of declaring any other day as
compensatory holiday, decided to pay extra wages for the
Sunday worked. Decide its validity.

QO3REEFI B To0F SODNOT FURT LIBOOTDN 2,00 DOFF,
IRITOTFOT FORB DT 0T AFFOROBYS. ToFFR FUR
BRBL 2T, Jodeexdsd T WEOIPN LOwDd BOTT Tt
Qe BN & OTF, BT a}e:s’d QBTN BeRIEVRIT,

Qw3 853&)6303353 DQSFGN
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