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Il Semester 3 Years LL.B./V Semester 5 Years B.A.LL.B. (Maj.-Min.)/
B.B.A.LL.B./B.Com.LL.B. Examination, March/April 2021

LABOUR LAW - |

Duration : 3 Hours Max. Marks : 80

Instructions : 1. Answer any five Questions from Group (a) each

question carries 10 marks.

2. Answer any five Questions from Group (b) each
question carries 06 marks.

3. Answers should be written either in English or
Kannada completely

Q. No. 1. a) Explain Collective Bargaining and types, methods of collective

Q. No. 1. b)

Q. No. 2. a)

Q.No.2. b)

bargaining. How the settlements done ? Marks : 10
AT W DOBBER ? TERET RTA0D BTN,

DG wrinkd ) odnw 0ed Savipravibocintgioaoplgen ey

QROR.

A Trade Union decided to change the name and wants to
amalgamate with another Trade Union. Is it possible ?

Advise. Marks : 6
200D TEWFTT ROPTRTD  ROTIT ézﬂdﬁg{ WEERTH BN

“&5@9633 FOWFFT ROPTABRS ROC3L L ST @cﬁr@%w%d.

5 0SS WITBE mcésﬁe ? ROT e,

Discuss the provisions of Trade Union Act, 1926 relating to
registration and cancellation of Trade Union. Marks : 10

TONFT ROFEINNG OV, 1926, Fo00T BRODG, TFF
ROTNY Breotemed B8 o3y e} QIR mﬁwozﬁﬁ@z&g(
R3O,

Growth of Trade Unionism in India and U.K. Marks : 6
WO &8 0I0.3.7YY FWFT RoPRY WeRednt

P.T.O.
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Q.No.3 a)

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Discuss the definition of Industry along with help of
decided cases.

QeI BITeanieeodt BEs ATICDOT YO
TV, 23RO,

Write short notes on Individual Dispute Vs Industrial
Disputes.
a”gjoja_a;% QT QTOT WER,NT QTITIT Wi, :osjackNlelevsiel

Define “Award”. éxplain the Law relatingtocommencement
and enforceability of an award.

DIETFRY, WY TYRR. 20T NIEVFT T,TORE OB
2RORRERNE WANS FBATT), DTOR.

Powers and functions of conciliation board under
Industrial Dispute Act, 1947.

BARENT TRWNY @OIONT, 19470RCDY, T2 SOOBLOD
©HFT WBY TODF JPF T,

Define Strike. Explain provisions relating to prohibition of
strike.
mo—-’%d— DYETYQR0. aﬁw&gd QUF ORISR #owoc‘sw@i @oﬁaa’nrﬁ%ﬁd&
DO

R. M. T. Co. workmen after reporting to duties without
the permission of employer leave the place of working to
attend the funeral ceremony Ex-employee. The employer
treats this act of workmen as illegal strike. Decide.

R. M. T. 830502 Bo0F3d0 %@ﬁé& TOWOT D BRI
B0RE BBODT 00T @édﬁfa&gﬁ @05ES ﬁom%dd@m
PACIRNLY  FORTIREID :);%353053 BRETVZYT.  BROBI
TRWFEC  B5 SRRVFONTY, TTAINRLT BORT IS,
QEIFCWAD.

Marks : 10

Marks : 6

Marks : 10

Marks : 6

Marks : 10

Marks : 6
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Q. No. 6. a) Explain lay-off and its provisions relating to lay-off with
decided cases. Marks : 10
NBREN WOH NOTTERD 7 0B LVTREN 2R FOWORIT
wdwoqﬁrﬁ%ﬁdg{ QEDFCAT THCLINFROAR QEOR.

Q. No. 6. b) InanIndustrythere was continuous unrestto works leading
to strike and lock outs. The employer closed down the
industry. Does this amount to closure. Decide with reasons.  Marks : 6

%WOTD TOBONY, Slolociolil alont ) evblein] aﬁwgd =03
WENBOBRVT T3ORTOER). BROeTI0 FTOFON) aﬁwzgdda’o
QT 3o mzégdébﬁ SRBRNZToDe 7 TTrandeodn
QEIFOWRD.

Q.No.7. a) Discuss the Constitution, Power and Functions of
employees Insurance Courts under ESI Act, 1948. Marks : 10

1948 HFTT Doty DBP TOWE WRODNY, FFT  DRB
T 03ROONG TN, wHTT Tone aacdormfdl 30030
2330,

Q. No. 7. b) Medical Benefit Council role under Employees State
Insurance Act. Marks : 6

TOFEC Doty DR BHRODRTBRODY, F T3 303> Fodpews
RORSS T,

Q. No. 8. a) Examine the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 10

1948 BOFET Doz DR TOWTENRODY| BRTOXT DT
@’ojmusﬁ%?@{ L0850,

Q. No. 8. b) Procedure for claiming compensation under Employees
Compensation Act, 1923. Marks : 6

NTERENTY SR TOTT WHICDH, 1923 TRODE, BOTITII),
BVEOOT AT,
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Q. No. 9. a)

Q.No.9. b)

Q. No. 10. a)

Q. No. 10. b)

Explain briefly permissible deductions under Payment of
Wages Act, 1936. Marks : 10

WEBT  AOTRCDH QRO 1936, TRODY,  FPORWBTIT
BIBMIRY, DFOR.

lllegal Deductions. Marks : 6
FORAIEST FEIND.

Discuss the provisions relating to welfare measure under
Factories Act, 1948. Marks : 10

TIFT  TOWT  WHACHE 1948 SREDY, gemw%doja

BRONY QUTOTNTR), LRIFRD.

Weekly leave and annual leave facilities. Marks : 6
TOTTE 020 208 AT TN @@&,ﬁejﬁ%.




