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Q. No. 4. b) Write a note on contributions under Employees Provident

Q. No. 4.

Q. No. 5.

Q. No. 5.

Q. No. 5.

Q. No. 5.

b)

b)

Fund Act. Marks : 6
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83T 2TCW0.

OR/egwe

\Write a note on ‘Payment of Maternity Benefit’ under
Maternity Benefit Act.
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Marks : 6

UNIT -V

Explain the Registration procedures and Authorities under
the Karnataka shops and Commercial Establishment Act.

SoFesd SORGRLD WYY WY, Soonny TOWE  LRODY,
Jpeoned ©3,08 W 9,550 (55500) o=y, WA,

Marks : 10

OR/eg=e

Define ‘Unorganised worker'. Explain the various
Government Schemes provided under the Unorganised
Workers Social Security Act, 2008.

‘IHOTEIB TOWOFT ExpIEADRNE esROF eSS FoROFBTD OB
PEREE FOE BRI, 20083RCHEG, VEFLINTID
2eor O AOG O3RERINTDY DTOX.

Marks : 10

Write a note on Special Economic Zones Act, 2005. Marks : 6
NBeR SOFT BOODNY 95030, 20053 3008 5T
4

*20B0000.
OR/ege»

Write a note on privatisation and open economy.
ToRNeETE TR =T SHETSAD W, £353£3 20T00.

Marks : 6
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Duration : 3 Hours

Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - i

Max. Marks : 80

Instructions : 1. Answer all five Units.

2. One essay type question and short note/problems is
compulsory from each Unit.

3. Figures to the right indicate marks.

4. Answer should be written either in English or Kannada
completely.

UNIT =1

Q. No. 1. a) Define ‘SexualHarassmenf.Explainthepurposeandconstitmion

Q.No.1. a)

¢

Q. No. 1.

of the different commitiees under Sexual Harassment of
Women at Workplace (Prevention, Prohibition

and Redressal) Act, 20183. Marks : 10
‘cﬁ;oﬁﬁ 33080 DO 539,809, R aaa“bs'ﬁ@%ﬂd@m $2$0300
e‘};oﬁﬁ s (3, IR 082 QTIVTEB) 5 EVOWY,
50138 ©ROPEG, WD 200 Ra0ENY MBS w2
mzﬂoesasmq DWOX.
OR/&5w
Explain the salient features of the Bonded Labour System
(Abolition) Act, 1976, with the help of decided cases. Marks : 10
CFo3  ®,FTLNY 00T ROON B P0FE WG
(amaered) ©eReD, 19769 SR wgEne) HE0R.
Q.No.1. b) Writea note on equal pay for equal work. Marks : 6
TRRT BORT, S=NI BeSIT wﬁn e3BEI 23020.
OR/&g=»
b) Write a note on “ficensing of contractors’ under the
Marks : 6

Inter-State Migrant Workmen Act, 1979.
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FomoRr’ 030 W R 2TCAD. P.T.O.
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UNIT =1l

Q. No. 2. a) Explain the concept of ‘Bonus’. What is the procedure for
payment of minimum and maximum bonus ? How it is
calculated ? Marks : 10

‘voedEenr oy (WRESRD) B3 WETDY, QWOR. WRESAD
R, T 7I0F, SIoDeED 7 ST, Ben & TBSRNIBA ?
OR/egse

Q. No. 2. a) Explainthe procedure for fixation of minimum rates of wages,
working hours and determination of wages laid down under

Minimum Wages Act, 1948. Marks : 10
TOH, RNII T03), 1948TacHE) TIR [eSI TOX

8, 0300DFY, DTOR.

Q. No. 2. b) Mr. X was working in a company. Due to certain reasons Mr. X
was retrenched. Mr. X’ claimed his gratuity on retrenchment
as it is termination of service. Can he claim ? Marks : 6

‘aﬁ:’ DOWOTTO LCTO FOTWICHLE, BOF m—@gqam FoR)
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Q. No. 2. b) Write a note on set on and set off of allocable surplus under
the Payment of Bonus Act, 1965. Marks : 6
BReST RS IR, 19658 FINR BOBWTOTR
ézsz‘dbaaﬁ@; QTONE B WLWLONTN ToWoDATOS
walsé WOOWD.

UNIT — I
Q. No. 3. a) Explain the provisions regarding licensing of contractors

under The Contract Labour (Regulation and Abolition) Act,
1970. Marks : 10
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Q. No. 3. a) Explain the provisions relating to prohibition of employment
of children and regulation of conditions of work of children
under Child Labour Act along with Amended provisions. Marks : 10

2300 FOROFT F2OWTW TR écﬁ%ﬁ@ QoTONS T, TT, ﬁ%‘ﬁ
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Q. No. 3. b) Write a note on welfare and health measures of contract
labour under the Contract Labour Act, 1970 Marks : 6

noén F0a0F 30 Booloes, 19708 3R O8N OO ﬁaja?ssa
DY) Gdeen, BN Wi WIS 20BOW0.

OR/egw

Q. No.3. b) ‘Raju’ aged 13 years is working in a factory. He was made
to work for more than 6 hours without any interval by his
employer and also work between 7 p.m. to 8 a.m. to complete
the work. The boy was not allowed to have weekly holiday.
Examine the liability of the employer. Marks : 6
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UNIT - IV

Q. No.'4. a) Explain the different schemes provided under the
Employees Provident Fund Act. Marks : 10
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OR/emm

Q. No. 4. a) Explain the salient features of Maternity Benefit Act with
recent Amendments. Marks : 10
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